S UN RI S E WATE R 10602 S.E. 129th Avenue, Happy Valley, OR 97086-6218

tel: 503.761.0220 » fax: 503.761.7406
www.sunrisewater.com

Board of Commissioners
Regular Meeting
Wednesday, August 24, 2022, 6:00 pm

Public Meeting — Hybrid
Remote Access: https://zoom.us/join

By phone:  1-253-215-8782
Meeting ID: 878-6639-1242
Passcode: 413208

AGENDA
CALL REGULAR MEETING TO ORDER
Voice Roll Call
Pledge of Allegiance
APPROVAL OF AGENDA
PUBLIC COMMENT

BOARD TRAINING - Board Member Duties & Responsibilities

1. CONSENT AGENDA
1.1 Approval of Minutes of July 27, 2022 Board Meeting
2. DISCUSSION ITEMS

2.1 New Services and Water Meter Supply Chain Issues
2.2 Selection of Management Training & Executive Coaching Provider
2.3 Appoint NCCWC Representatives

3. STAFF REPORTS

3.1 Manager’s Update
3.2 Engineering Report
3.3 Construction Report
34 Operational Report
3.5 Finance Report

4. BOARD BUSINESS

4.1 Board Calendar

4.2 Meeting Attendance and Liaison Reports

4.3 Information Items — Draft Board Duties and Responsibilities Manual

4.4 Future Agenda Items
5. EXECUTIVE SESSION
An executive session will be held pursuant to ORS 192.660(2)(e) to conduct deliberations with
persons designated by the governing body to negotiate real property transactions.
6. ADJOURN

POSTED FRIDAY, AUGUST 19, 2022 PER REQUIREMENTS

The meeting site is accessible to persons with disabilities. Requests for an interpreter for the hearing impaired should
be directed to Kim Anderson at 503-761-0220 or kanderson@suntisewater.com at least 48-hours in advance.



Agenda Item — 1.1

SUNRISE WATER

MINUTES

A regular meeting of the Sunrise Water Authority Board of Commissioners was held on Wednesday, July 27,
2022 at 6:00 pm. The meeting was a hybrid meeting.

Board Present: Chris Hawes, Chair; Andy Coate, Vice Chair; Kevin Bailey, Secretary; Kevin O’Meara, Gary
Barth; Diana Helm (remote), Tim Chairet
Board Absent: None

Staff Present: Wade Hathhorn, General Manager; Jamey Pietzold, Finance Director; Kim Anderson,
Government Relations Manager

Visitors Present: Paul Gornick, Oak Lodge Water Services District; Sherry French, CRW; Allen Patterson and
Mark Childs, Capacity Commercial Real Estate; Greg Daniels, the Daniels Group; Ken Leahy; Ken Leahy
Construction

CALL MEETING TO ORDER

Hawes called the meeting to order at 6:00 p.m.

RoLL CALL - Anderson performed the voice roll call.

FLAG SALUTE

APPROVAL OF AGENDA —

A motion to approve the amended agenda was made by Helm seconded by Barth. Motion carried unanimously.
PuBLIiC COMMENT — None

WORK SESSION — DEVELOPMENT CONCEPT FOR ARMSTRONG CIRCLE VACANT PARCEL

Ken Leahy, Allen Patterson, Mark Childs, and Greg Daniels introduced themselves. Hathhorn outlined potential
options before the Board. Leahy offered additional context and background. The Board provided comments and
asked clarifying questions regarding the proposals. The Board directed Hathhorn to evaluate proposals to
determine best option for Sunrise. He noted any specific conversation about sale or valuation of property will
occur in executive session.

1. CONSENT AGENDA

A motion to approve the consent agenda consisting of the items listed below, was made by Coate and seconded
by Bailey. Motion carried unanimously.

1.1 Approval of Minutes of June 22, 2022 Board Meeting
1.2 Acknowledgement of appointment of Insurance Agent and Legal Counsel of Record

2. DIScuUsSION ITEMS

2.1 Election of Officers

Barth nominated Hawes for Chair. Seeing no other nominations, the Chair moved to a vote. Hawes was elected
chair by unanimous vote.

Coate nominated Barth for Vice Chair. Seeing no other nominations, the Chair moved to a vote. Barth was
elected Vice Chair by unanimous vote.



Helm nominated Bailey for Secretary. Seeing no other nominations, the Chair moved to a vote. Bailey was
elected Secretary by unanimous vote.

2.2 New Services and Water Meter Supply Chain Issues

Hathhorn summarized the supply chain issues limiting the ability to obtain an adequate stock of meters to meet
demand. He provided the Board with options for providing new services to consider in the event that Sunrise
runs out of meter inventory. Hathhorn stated that he will provide a more formal proposal at the next meeting.

3. STAFF REPORTS
3.1 Manager’s Update

Hathhorn provided updates of agency activities including:

e Admin building construction is above ground level, with August 8t scheduled to start vertical
construction

e The addition of Joe Hepburn, staff engineer and Alex Moffit, field operator to staff

e Stream flows were augmented by late spring snowfall but extended dry summer could negate benefits by
low flow period in September

e Requested feedback on the Boards level of interest in considering a request for locating a non-profit
emergency radio group facility at Reservoir 1. The Board directed staff to ask additional questions and
bring back an agenda item

e Discussions are going well with North Clackamas Parks about daylighting the ASR well in Sieben Park
3.2 Engineering Report — No comments
3.3 Construction Report — No comments
3.4 Operational Report — No comments
3.5 Finance Report

Pietzold updated the Board on several items including:

e The books for 2021 have had a soft close but are left open through end of fiscal year.

e Tracking of invoices is looking good

e The year appears to have ended with lower expenses and higher revenues than anticipated
e Invoices for Armstrong Court are starting to come in

e There have been no draws on loan yet. There is a proposed schedule for draws on the building loan with
quarterly reporting

e LGIP is slowly increasing
4. BOARD REPORTS
4.1 Board Calendar (see meeting packet)

4.2 Meeting Attendance and Liaison Reports

Commissioner Meetings  Travel (T) or Remote (R)

Chris Hawes (T) Boring Water — Reservoir plan going forward, will need loan
(R) Oak Lodge — Discussed wastewater flow projections
(R) CRW — Rate increase, swore in new member, experienced a zoom bombing

Kevin Bailey (R) NCCWC — Adoption of budget, accepted CRW agreement
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Andy Coate None
Gary Barth None
Kevin O’Meara None
Diana Helm None
Tim Chairet None

4.3 Liaison Assignments

The current assignments remained in place with the exception of Helm being appointed formally to the North
Clackamas County Chamber of Commerce Public Policy committee and Hawes becoming the official alternate
to the Regional Water Providers Consortium Board.

4.4 Information Items — None
4.5 Future Agenda Items - None
5. ADJOURN

The meeting adjourned at 7:35 p.m.

CHRIS HAWES, CHAIR KEVIN BAILEY, SECRETARY

Minutes of July 27, 2022 Page 3 of 3



Agenda Item — 2.1

SUNRISE WATER AUTHORITY
REGULAR BOARD MEETING

August 24, 2022

SUBJECT Adopt Resolution 2022-10, Authorizing a Temporary Variance from Rules and
Regulations for Unmetered Connections
BOARD ACTION Adopt Resolution 2022-10, Authorizing a Temporary Variance from Rules
REQUESTED and Regulations for Unmetered Connections
PRINCIPAL STAFF Wade Hathhorn, General Manager
PERSON Tim Jannsen, Engineering Manager

Christin House, Customer Service Manager

DOCUMENTS Resolution 2022-10, Authorizing a Temporary Variance from Rules and
ATTACHED Regulations for Unmetered Connections

Summary
BACKGROUND The adopted Rules and Regulations for Service, Item 5(a)(iv), requires each

connection to be metered, with at least a %4-inch (minimum) connection.
At the July Board meeting, the General Manager issued notice to the
Board of a possible impending meter shortage and the need to address
either a suspension of new services or a variance to the rules allowing for
temporary unmetered connections.

During that discussion, the Board clearly conveyed a broad understanding
of the political and legal implications of suspending new services (in effect
creating a moratorium on new services), opting alternatively to direct staff
to develop (draft) options for issuing a variance to temporarily allow for
unmetered connections. This variance would also apply to existing
services requiring a meter replacement.

ANALYSIS Absent a sufficient meter inventory, any new (or replacement) service
would be served through a “direct, unmetered” connection. In this case, a
simple “pipe extension” would replace the standard meter, thus allowing
for water to be directly served to that connection.

If approved, the question then is what (if any) monthly fees and charges
would be applied for such service. Staff recommends the Board consider
both the standard monthly service (fixed) charge, along with a “surrogate”
consumptive (use) fee — the latter being based on the “average seasonal”
charge per equivalent residential unit (ERU). Estimates of the use/ERU
for both “summer (peak)” and “non-summer (non-peak)” periods is
approximately 15 and 5 units, respectively.

Hence, staff recommends the Board issue (by Resolution) a temporary
variance to the Rules and Regulations for service, allowing for unmetered
connections in such instances as an appropriate water meter is not
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reasonably available. Moreover, such connections shall be charge the
following fees for service:

Residential
Standard Monthly Service Charge: $18.90
Consumptive Charge:
Non-Peak Season: 5 units ($13.15) applies 11/1 - 6/30
Peak Season: 15 units ($42.05) applies 7/1 —10/30

Non-Residential (per ERU*)
Standard Monthly Service Charge: $18.90/ERU
Consumptive Charge:
Non-Peak Season: 5 units/ERU @$2.63/unit applies 11/1 - 6/30
Peak Season: 15 units/ERU @$2.63/unit applies 7/1 —10/30

Note, the non-residential rates are based on the size of the meter or ERUs
(see attached). Hence, staff recommends a “hybrid” rate charge
$3.00/unit) for peak season use. These non-residential rates would only
apply for service connections up to 2-inch (8 ERUs) in size; otherwise,
special authorization would be required by the Board to allow for larger
unmetered connections.

OPTIONS Adopt, amend or reject Resolution 2022-10 as presented.
STAFF Adopt Resolution 2022-10, Issuing A Temporary Variance to Allow Service
RECOMMENDATION to Unmetered Connections
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Summary of Current Water Rates and Charges

*Shown below is a complete outline of our current rates adopted by Resolution 2021-03 and
amended by a 5% increase approved starting 1/1/2022.

Residential Service Charges & Water Rates
Service Tier 1 Tier 2 Tier 3
Charge 0-10 Units | 11-20 Units | 21+ Units
$18.90 $2.63 $3.15 $3.68
Non-Residential Service Charges & Rates Monthly Fire Service
Meter Service Tier 1 Tier 2 Tier 3 Charge
Size Charge $2.63 $3.15 $3.68 Meter Size Rate
5/8” $18.90 0-20 21-40 41+ 5/8” $3.78
3/4” $28.35 0-30 31-60 61+ 3/4” $5.67
17 $47.25 0-50 51-100 101+ 17 $9.45
11/2” $94.50 0-100 101-200 201+ 11/2” $18.90
27 $151.20 0-160 161-320 321+ 2 $30.24
3” $283.50 0-300 301-600 601+ 3” $56.70
47 $472.50 0-500 501-1000 1001+ 4 $94.50
6” $945.00 0-1000 1001-2000 2001+ 6” $189.00
8” $1,512.00 0-1600 1601-3200 3201+ 8” $302.40
10” $2,173.50 0-2300 | 2301-4600 4601+ 107 $434.70

Augnst 24, 2022
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SUN_RISE WATER

RESOLUTION 2022-10

A RESOLUTION AUTHORIZING A TEMPORARY VARIANCE FROM RULES AND
REGULATIONS FOR UNMETERED CONNECTIONS

WHEREAS, Sunrise has been installing approximately 400-500 new service connections each year
for the past several years; and

WHEREAS, each of those new connections must be metered, as required by Item 5(a)(iv) of
Sunrise’s adopted Rules and Regulations for Service; and

WHEREAS, Sunrise has additionally been replacing 100-300 old or inoperable meters each year as
part of planned and unplanned maintenance; and

WHEREAS, on-going supply-chain issues have disrupted the regular availability of new meters; and
WHEREAS, Sunrise acknowledges its commitment to providing service to new customers; and

WHEREAS, the Board of Commissioners desires to allow for a temporary variance to its meter
requirement for new (or replacement) services in the absence of the availability of meters within the
marketplace; and

WHEREAS, the Board of Commissioners shall also establish a “temporary rate” covering both the
monthly service charge and consumptive (use) fee for such unmetered connections.

THEREFORE, BE IT RESOLVED The Board of Commissioners of the Sunrise Water Authority,
hereby resolves to grant a temporary variance to the Sunrise Water Authority Rules and Regulations
Section 5 (a) (iv) to allow for unmetered service connections absent the availability of desired meters
within the regular marketplace due to on-going supply chain disruptions.

Such unmetered connections shall be charged both a monthly service charge and consumptive (use)
fee as follows:

Residential
Standard Monthly Service Charge: $18.90
Consumptive Charge:
Non-Peak Season: 5 units ($13.15) applies 11/1 - 6/30
Peak Season: 15 units ($42.05) applies 7/1 —10/30

Non-Residential (per ERU¥*)
Standard Monthly Setrvice Charge: $18.90/ERU
Consumptive Charge:
Non-Peak Season: 5 units/ERU @$2.63/unit applies 11/1 - 6/30
Peak Season: 15 units/ERU @$2.63/unit applies 7/1 — 10/30




The non-residential rates listed herein are based proportionately on the size of the meter or equivalent
residential units (ERUs), along with a “hybrid” rate charge ($3.00/unit) for peak season use. These
non-residential rates will only apply for service connections up to 2-inch (or 8 ERUs) in size.
Otherwise, special authorization by the Board is required to allow for service to larger unmetered
connections, on a case-by-case basis.

Such temporary variation shall remain in effect until such time as is rescinded by subsequent resolution
of the Sunrise Water Authority Board of Commissioners.

So adopted by the Board of Commissioners of the Sunrise Water Authority on this 24th day of
August 2022, by the following vote:

Ayes Nays

SUNRISE WATER AUTHORITY

Chris Hawes, Chair

Kevin Bailey, Secretary

Resolution 2022-10 Page 2



SUNRISE WATER AUTHORITY

Agenda Item — 2.2

REGULAR BOARD MEETING

August 24, 2022

SUBJECT Selection of Management Training & Executive Coaching Provider
BOARD ACTION The Board of Commissioners is requested to authorize the Administrative
REQUESTED Manager to engage Red Kite Rising to provide Management Training and

Executive Coaching, and to authorize the Administrative Manager to spend
up to $23,500 for the customized program with Red Kite Rising.
EFFECTIVE DATE August 24, 2022

PRINCIPAL STAFF Cindy Wolff, Administrative Manager

PERSON

DOCUMENTS Red Kite Rising Proposal

ATTACHED

Summary

BACKGROUND Following its Executive Session at the May 2022 meeting, the Board of
Commissioners directed the Administrative Manager to seek proposals
from qualified professional consultants for the purpose of providing
training on leadership and interpersonal communication for the
management team, as well as executive coaching for the General
Manager. In so doing, the Administrative Manager was asked to return to
the Board with a recommendation.
Wolff reached out to four consultants to request proposals for the
aforementioned training and coaching and met with each consultant
(virtually) to discuss the needs of the organization generally, and answer
any questions to help guide the proposal. Those consultants were:
Workplace Solutions; Steve Friedland Associates; Red Kite Consulting;
and RavenWork Consulting.

ANALYSIS Based on those verbal interviews, four (4) proposals were received with

Aungust 24, 2022

varying scopes ranging in price from $12,500 to $32,250. After reviewing
the submittals, a determination was made that the proposal from Red
Kite Rising offered the “best value” in terms of organizational training
content (as directed by the Board) and price. A copy of the proposal
from Red Kite Consulting is attached.

Accordingly, staff is recommending the proposal (Phase 1) from Red Kite
Rising that includes executive coaching for the General Manager, along
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OPTIONS

STAFF
RECOMMENDATION

Aungust 24, 2022

with leadership communication and harassment training for the
management team, be approved for a not-to-exceed amount of $23,500,
as presented.

Seek additional clarification and re-scoping from each of the consultants,
along with resubmittals of pricing.

Approve recommendation to enter into a Personal Services contract with
Red Kite Rising for the services listed in their proposal under Phase 1 for
a not-to-exceed amount of $23,500, as presented.
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JENNIFER BOUMAN-STEAGALL

( jennifer@redkiterising.com
R E D [< I I E Attorney / Founder 4
Workplace Trainer / Facilitator 4

» EMPLOYMENT LAW WITH HR STRINGS ATTACHED < Workplace Investigator 4

Professional Speaker 4

8900 SW Hamlet St.
Tigard, Oregon 97224
(503) 941-5212 Office

(503) 704-4991 Cell

www.RedKiteRising.com

August 5, 2022

Cindy Wolff, Administrative Manager
Sunrise Water Authority

10602 SE 129" Ave.

Happy Valley, OR 97086
cwolff@sunrisewater.com

RE: Executive Coaching & Leadership Development Training Plan Proposal
Dear Cindy,

I am excited to explore learning and development opportunities with you given Sunrise
Water Authority’s goal of providing executive coaching support resources for Dr. Hathhorn and
possible communication, harassment, and leadership training to the rest of the SWA team.

Although we talked about providing support for Dr. Hathhorn specifically, I invite SWA to
consider the benefits of a more comprehensive leadership development plan to create a solid
foundation for Dr. Hathhorn’s learning, and the learning of other leaders, to take root. The last few
years have taught business leaders many things, not the least of which is the need to remain agile,
flexible, and open to new ways of doing things in the face of change. In that context, leaders at all
levels, regardless of what they know or think they know, can benefit from engaging and informative
programs, collaboration, and mentorship opportunities that challenge and empower them to reach
their full potential. A well-rounded approach to leadership development can also serve as the
foundation for responsible legal risk management, reduced turnover, high functioning teams,
improved customer service, reduced quality concerns, etc., all of which result in higher employee
engagement and improved bottom line results. Now is a great time to invest in the leadership team!

A LITTLE ABOUT ME

I am an experienced employment law attorney with over twenty-four (24) years of
experience representing Pacific Northwest employers in state and federal court. Red Kite’s
services include general legal advice, executive coaching, and strategic work sessions focused on
team communication, culture change, and leadership development with an eye towards legal



Cindy Wolff

Sunrise Water Authority
August 5, 2022
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compliance, as well as employment law defense and workplace investigations. I specialize in
positive team communication, high-functioning team dynamics, and leadership skill development. I
am a certified facilitator for DiSC solution communication assessments and an accredited facilitator
for the Five Cohesive Behaviors of a Team Model (a model based on Patrick Lencioni’s Five
Dysfunctions of a Team). I recall you mentioned that your leadership team may be familiar with
the Five Dysfunctions model. Enough about me, let’s focus on you and SWA!

PROGRAM GOALS

Based on our conversation, I’ve designed a few options for your consideration which will
address the following key goals for Dr. Hathhorn and the entire SWA Leadership team:

e Provide opportunities for growth in leadership and interpersonal communication skills
through individual 1-1 executive coaching support for Dr. Hathhorn over the next 6
months. The specific agenda, expectations, and anticipated outcomes will be
determined following an initial meeting between me, you, Dr. Hathhorn, and the Board
Chair (or entire Board).

e Minimize and mitigate potential legal risks resulting from inconsistent and potentially
illegal leadership behaviors, interactions, and decisions. It may surprise you to learn that
leaders are the walking lawsuits in any given workplace because what they do and don’t
do is what usually generates legal risk. To that end, leaders will learn and/or review
leadership communication, performance management, and documentation best practices
to create and maintain a positive, cohesive, and highly effective coaching culture with
high employee engagement and accountability.

e Strengthen Dr. Hathhorn’s interpersonal communication skills (and preferably that of all
leaders), including tips and strategies for facilitating difficult conversations, delegating
work, motivating team members, and encouraging professional development.
Additional focus on emotional intelligence would take leadership acumen to another
level here.

e Provide harassment/discrimination training to all team members and leaderships as part
of the organization’s commitment to creating and maintaining a respectful and legally
compliant workplace.

This list captures the highlights and priorities as I understand them based on our conversation. If1
have missed anything, or if you have identified another need you would like to add to the list, please
let me know. As it stands, these goals provide an incredible framework for professional growth and
development. I am excited for you!
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ALL LEADERS WELCOME!

A hallmark of an effective leadership development program is its’ ability to provide value to
leaders at all levels. Given the specified needs relating to Dr. Hathhorn, involving the entire
leadership team in our work on improving interpersonal skills and performance management best
practices would help establish a cohesive and consistent leadership culture. A more cohesive
culture supercharges expectations of accountability across the leadership team, and that will help
the Board hold Dr. Hathhorn to the expectations it sets for him. Positive changes in other leaders
should also help encourage and reinforce the positive changes we hope to see in Dr. Hathhorn’s
leadership approach.

PHASE 1: ADDRESSING SPECIFIC PERFORMANCE CONCERNS

% 6-Month Executive Coaching Package for Dr. Hathhorn -- $15,000

Quantifying the damage done to a team in a toxic environment can be difficult. The cost
and prevalence of lawsuits has increased, and organizations are under a microscope of public
scrutiny given the wide reach of social media. The stakes are even higher for public employers as
taxpayers look on to see if SWA is being run responsibly and compassionately from a personnel
management perspective. But when an organization is not being sued, where do the negative
impacts show up on a balance sheet? Practically, employees and leaders can see and feel the
negative impacts even if the financial costs are not readily evident. Consider how much better
things could be with a cohesive, highly engaged, high-functioning team led by a respected leader.
And what types of overall health and wellbeing benefits might the team experience if the culture
and leadership behaviors changed in a positive way?

Leaders with a growth mindset understand that how things were done in the past won’t
necessarily work today. Leadership approaches have changed over time, and now more than ever,
employees are not willing to tolerate leadership behaviors or a toxic workplace in which they feel
disrespected, unappreciated, and undervalued. At a minimum, effective leadership at all levels is
critical to attracting and retaining top talent, as well as to consistently providing quality services to
the community. An organization’s culture starts at the top, and even experienced leaders can use
executive coaching support and resources. You have taken the important step of recognizing the
need for positive change in this area.

With the information I have from you so far, I recommend starting with a 6-month
Executive Coaching package designed just for Dr. Hathhorn. The specific details of the
program will be designed after talking with you, Dr. Hathhorn, and the Board Chair. The program
plan may also change depending on Dr. Hathhorn’s efforts and progress. At a minimum, this
program will include:



Cindy Wolff

Sunrise Water Authority
August 5, 2022

Page 4 of 7

¢ An initial intake meeting with you, Dr. Hathhorn, and the Board Chair (or the full
Board) to identify and outline expectations and goals for changes in behavior, as well
as options for measuring success and anticipated outcomes.

¢ Periodic check in meetings between you, Dr. Hathhorn, and the Board Chair to
ensure we are on task and progressing forward as expected.

e Communication Assessments -- Dr. Hathhorn’s work with me will include a focus
on interpersonal communication skills and overall leadership skill development to
ensure he has information and data he can use immediately to fully support his
continued learning and improvement.

e Periodic 1-1 sessions with me and Dr. Hathhorn — the number and duration of 1-1
sessions will be determined based on the goals and expectations we set and Dr.
Hathhorn’s successful progress in meeting them. I am available to Dr. Hathhorn and
the Board as needed throughout the 6-month period so there are no hidden fees or
surprise extra costs.

e A 6-month Review Meeting — this meeting is key to reviewing where we started
and how far Dr. Hathhorn has progressed and whether additional coaching may be
needed or recommended.

% (Optional) Leadership Communication Training ADD-ON (all Leaders) -- $5,000

For a slightly larger initial investment, I highly recommend adding the option of Leadership
Communication training for all leaders and any Board members who would like to participate. My
coaching with Dr. Hathhorn will have a greater and quicker impact in the short run if I know the
communication preferences and tendencies of the rest of the leadership team (and even the Board).
If the entire leadership team is learning and using the new communication skills tips, strategies, and
best practices, Dr. Hathhorn is more likely to retain and use the information for the benefit of the
team long term. The rest of the leaders will also be able to use the information they learn
immediately with each other and with their team members to improve team performance and morale
across the board.

I have seen this type of communication training have immediate and sustained positive
impacts on overall team dynamics and performance. At a minimum, every leader will receive a
leadership-focused communication assessment, along with access to comparison reports comparing
themselves to other leaders in the group. I will also provide specific instruction through at least two
group sessions on how to use the information in leading teams and individual team members.
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% (Optional) Harassment Training ADD-ON (All Employees) -- $3500

You are I talked about the potential need for some harassment / bullying training for the
entire team. My Harassment / Discrimination class is very popular with employees at all levels.
Using gamification, employees learn about appropriate and inappropriate workplace conduct in a
fun, informative and highly interactive program. No soul crushing PowerPoint here! I usually
facilitate this program in two parts: (1) an All -Employee program (employees + leaders for 2
hours); plus (2) a Supplemental leader program that focuses on legal liability and more complicated
scenarios, usually 2 -- 3 hours. Time goes by fast! Leaders should plan to attend the All-Employee
program with their teams so that everyone hears the same message.

The All-Employee class can be scheduled for a different date than the Leadership
Supplement. The Leadership Supplement can also be divided into two parts to allow for shorter
sessions with busy leaders. All classes can be facilitated in person or virtually and can be recorded.
I highly encourage Board members to attend the All Employee session as well, if not both the All
Employee and Leadership Supplement programs.

PHASE 2 — CONTINUED LEARNING AND IMPLEMENTATION (OPTIONAL)

As Dr. Hathhorn’s skills and those of the rest of the leadership team develop, SWA may
want to explore additional growth and development opportunities for the leaders and the rest of the
SWA team. Phase 1 addresses current concerns, and Phase 2 looks ahead to building on the new
foundation Phase 1 should create. If and when we implement them will be entirely up to SWA. If
the items below are of interest to you now or in the future, we can discuss scope, timelines, and fees
at that point. For now, | want to plant a seed for options and opportunities on the horizon.

O All Employee Communication Skill Development (Let’s involve the entire SWA team
in learning how to communicate more effectively!)

O Emotional Intelligence Development for Leaders

O Leadership Accelerator Program (basically the critical leadership training new and
inexperienced leaders should have to avoid becoming a walking lawsuit. This is 2 — 3
full days of content broken out over the course of 12 months or half-day / full day work
sessions.)

O Diversity, Equity, Inclusion and Belonging — a special, stand-alone program

0 Change Management Strategies / Surviving Workplace Change

O Continued Executive Coaching for Dr. Hathhorn and/or new coaching for other leaders.
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PHASE 3 — MASTERY OF SKILLS (OPTIONAL)

Once the other critical building blocks are in place from Phases 1 and 2, Phase 3 elevates
learning and the overall effectiveness of the team to a whole other level. The team is successful but
possibly not meeting its potential as a cohesive, high-functioning unit. Phase 3 takes an even
deeper dive into concepts learned previously while adding new content, and it provides
opportunities for leaders to master their new skills. I have not included timelines or fees here
because there are too many unknowns at this point, but it is something to keep in mind to ensure the
work we do now continues to be cultivated later. Phase 3 options include, but are not necessarily
limited to:

O A deep dive into the Five Cohesive Behaviors of a Team, complete with assessments
and intentional activities and exercises designed to develop each behavior. There are a
variety of program options here that we can discuss when you are ready. This work is
for those leaders committed to positive change and may lead to a potential culture shift
(for the better!) within the organization.

O Continued Executive Coaching for Dr. Hathhorn and/or new coaching for other leaders.

O Monthly Check-in / Mastermind Meetings and/or strategic work sessions (complete
with homework) with leaders designed to explore, discuss, and reinforce learning
principles and their specific implementation of the new skills learned in Phases 1 and 2.
This is where we make sure learning is implemented rather than just heard and forgotten.

O Any of the topics from Phase 2 that were postponed until Phase 3.

THE SWA TEAM IS WELL WORTH THE INVESTMENT

The investment you make in Dr. Hathhorn and the SWA team will be reflected in your
bottom-line results, usually many times over. Positive outcomes depend on individual leader
participation, contribution, and effort to implement the recommended strategies and best practices.
I can tell you from my 20+ years’ experience working with leadership teams, small but impactful
changes in behavior, leadership approach, and performance management practices lead to
significant improvement in long term results.
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A lot of information to consider and exciting possibilities to ponder! Phase 1 contemplates a
potential investment of $15,000 -- $23,500 for a 6-month engagement. We can discuss payment
options and flexibility to accommodate budget cycles, if necessary. Consider the larger investment
on a smaller scale — i.e., the lion’s share of the SWA investment (Executive Coaching for Dr.
Hathhorn) should produce results consistent with growth and positive changes in behavior and team
dynamics necessary to address the current workplace culture concerns. For an extra $350 (approx.)
per leader / Board member (Leadership Communication Training), the entire leadership team and
Board will benefit from knowing how to communicate more effectively with their team members
and each other. And for another $145 per employee (Harassment Training), the entire SWA team
will receive legally compliant workplace harassment training. The SWA team is well worth the
investment.

The next step is to outline a training plan and agenda based on your desired outcomes,
priorities, and timeline. Take some time to review the information and let me know if you have any
questions or need additional information. Let’s plan to talk next week.

I look forward to working with you.

Sincerely,
Jennifer Bouman-Steagall
Attorney



SUNRISE WATER AUTHORITY

Agenda Item — 2.3

REGULAR BOARD MEETING

August 24, 2022
SUBJECT Appointment of NCCWC representatives
BOARD ACTION The Board of Commissioners is requested to formally appoint
REQUESTED representatives on the NCCWC Board.
EFFECTIVE DATE August 24, 2022

PRINCIPAL STAFF
PERSON

DOCUMENTS
ATTACHED

BACKGROUND

ANALYSIS

OPTIONS

STAFF
RECOMMENDATION

Augnst 24, 2022

Kim Anderson, Government Relations Manager

None

Summary

Sunrise is a formal member of the North Clackamas County Water
Commission (NCCWC). That organization is, in turn, governed by an
independent board. As the representatives on this board exercise formal
authority and make decisions that are binding upon the Sunrise Water
Authority Board, it is a matter of best practice for Sunrise to formalize these
appointments by motion.

The current representatives to the NCCWC are Commissioners Hawes and
Bailey with Coate as the designated alternate.

Formally appoint the current board representatives to the NCCWC Board
Formally appoint an alternative slate of representatives to the NCCWC
Board.

Appoint Commissioners Hawes and Bailey to the NCCWC Board with
Commissioner Coate as the designated alternate.
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SUNRISE WATER AUTHORITY
REGULAR BOARD MEETING

Agenda Item — 3.1

August 24, 2022

SUBJECT Manager’s Update
BOARD ACTION For Informational & Discussion Purposes Only
REQUESTED
PRINCIPAL STAFF Wade Hathhorn, General Manager
ATTACHMENTS None
Summary
CONSTRUCTION Work on the foundations is complete and wall forms with special “board”
UPDATE FORTHE NEW  liners are now going up. The first wall panels for the administrative building
FAcCILITY will be poured on 8/24. Work on the off-site improvements, including
utilities and roadway onto the property off SE Armstrong Court, should also
be underway. Vertical construction will continue to escalate as we move
through the remainder of the summer. The first mass timber (roof) elements
are scheduled for construction mid-October.
STREAMFLOW UPDATE  River flows remain above historic medians, reflecting the late spring snow

Aungust 24, 2022

and rainfall. 'This is one of the better “flow conditions” we’ve seen in the
last couple of years, where flows appear to be holding above the 800 cfs
threshold that goes into effect in September.

USGS 14211010 CLACKAMAS RIVER NEAR OREGON CITY, OR

2888

7aa

Discharge, cubic feet per second

Aug Aug Aug Aug Aug Aug Aug Aug
11 12 13 14 15 16 17 18
2822 2822 2822 2822 2822 2822 2822 2822

==== Provizional Data Subject to Revizion ==-—-—

Hedian daily statistic (28 years) — Discharge
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CRWP FISH ON THE
RUN CAMPAIGN INTO
EFFECT

BOARD ACADEMY
PARTICIPATION

PORTLAND AMATEUR
RADIO CLUB

Aungust 24, 2022

Every year in mid-August, the Clackamas River Water Providers launches its
water conservation campaign ‘Fish on the Run’ to reduce (or even eliminate)
outdoor use, particularly lawn watering.

afFISH«¢

ON THE RUN
IRRIGATION DONE!

Under this program, each of the CRWP member agencies is asked to join in
common messaging around this objective. Sunrise does so through added
messaging on our webpage and other digital outlets. More information on
the campaign can be found at: https://www.clackamasproviders.org/fish-

on-the-run/

SDAO has placed a priority in getting Board members to join and
participate in its Board Academy. There are four (4) primary training
modules: Basic Elements, Statutory Responsibilities, Risk Management, and
Human Resources. A more complete description can be found at:
https://www.sdao.com/sdao-board-leadership-academy . SDAO has linked
participation in this program to this year’s Best Practices, asking at least two
members of our Board to join (granting a 2% credit toward our general
liability insurance costs). Staff is asking for our Board to participate as
requested. Registration is available through the online link provided.

At the last Board meeting, staff introduced a request from the Portland
Amateur Radio Club to grant site access atop Mt. Scott (among the other
cell towers locate on Sunrise property). PARC has asked for use of an
existing small structure (currently vacant) to store and operate broadcasting
equipment, along with space to construct a new single-purpose tower (less
than 100 ft. tall). Staff has confirmed that PARC (formed in 1949) is a
registered 501(c)(3) corporation, funded through self-administered user
(membership) fees/dues. Their purpose is to support private “ham-radio”
operators in the area. The group also assists with public communications
during various emergencies. This is also not the first time they have
located facilities atop Mt. Scott, having resided there several decades ago.

The group has asked for a 10-year (renewable) limited-cost lease
($100/year) for access to the property and has offered shared coverage on a
$1 million general liability insurance policy. The General Manager is asking
for approval to begin negotiating draft lease terms with PARC for the
purpose and scope stated.
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Agenda Item — 3.2
SUNRISE WATER AUTHORITY

REGULAR BOARD MEETING

August 24, 2022

SUBJECT Engineering Report
BOARD ACTION For Informational Purposes Only
REQUESTED

PRINCIPAL STAFF Tim Jannsen, Engineering Manager

PERSON

DOCUMENTS None

ATTACHED

Summary

Proposed Subdivisions - Not Yet Under Construction

Name of Subdivision and Projects Number of Lots
ALTAMONT PH. 8 EAST OF JOHNSON CREEK BLVD 32
AVERY TERRACE 172" AVE SOUTH OF SAGER RD 47
ERICKSON'S PROPERTY 172N° AVE NORTH OF HEMRICH RD 44
FOX HAVEN ESTATES RIDGECREST RD EAST OF 132N° AVE 19
FOXWOOD SUNNYSIDE RD EAST OF 162"° AVE 29
HILLCREST RIDGE CAUSEY AVE EAST OF STEVENS RD 25
PLEASANT VALLEY VILLAGES PH. 6 162" AVE NORTH OF SUNNYSIDE RD 38
PLEASANT VALLEY VILLAGES PH. 7 162" AVE NORTH OF SUNNYSIDE RD 77
PLEASANT VALLEY VILLAGES PH. 8 162" AVE NORTH OF SUNNYSIDE RD 45
QUAIL HILL 172"° AVE SOUTH OF CREEKSTONE LN 22
SCOUTERS MOUNTAIN PH. 3 EAST OF 145™ AVE & NORTH OF MONNER RD 67
SCOUTERS MOUNTAIN PH. 4 EAST OF 145™ AVE & NORTH OF MONNER RD 70
TRILLIUM NOOK 152" DR NORTH OF HWY 212 8
Total Lots 523

Subdivisions Under Construction - Not Yet Approved For Meter Purchases
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Name of Subdivision and Projects

Number of Lots

ALPINA ESTATES 132N AVE NORTH OF SUNNYSIDE RD 9
SCOUTERS MOUNTAIN PH. 2 EAST OF 145™ AVE & NORTH OF MONNER RD 118
Total Lots 127

Subdivisions With Buildable Lots - Approved For Meter Purchases

Number of Lots

Name of Subdivision and Projects Remaining
AIMEE GARDENS 131°T AVE SOUTH OF SUNNYSIDE RD 7
ALDER RIDGE RIDGECREST RD EAST OF 132"P AVE 4
ALTA VILLA 145™ AVE & CLATSOP ST 6
ALTAMONT NORTH OF IDLEMAN RD & EAST OF 92"° AVE 11
APPLEWOOD TERRACE RIDGECREST RD WEST OF 145™ AVE 1
AUTUMN MIST KING RD & REGINA CT 2
BELLA CASA 162"° NORTH OF MISTY DR 3
BRAEMARK ESTATES 118™ AVE & SS RD 5
CALLAHAN VISTA SE RIDGECREST RD 2
CAVALIER COURT 131°T AVE & ALMOND CT 4
CEDAR CREEK ESTATES SCOTT CREEK LN 3
CREEKSTONE ESTATES WILLIAM OTTY RD & VALLEY VIEW TERR 1
EAGLE LANDING R-7 STEVENS RD & MONTEREY AVE 5
EMERALD VALLEY RIDGECREST RD & 147™ AVE 2
EMMERT HEIGHTS 92NP AVE & HINKLEY AVE 4
EMMERT RIDGEVIEW 122N° AVE & HUBBARD RD 1
ESMERALDA ALDRIDGE RD & 147™ AVE 6
ESTATES AT MEADOWS GATE MOUNTAIN GATE RD 1
HAGGART PARTITION RIDGECREST EAST OF MT SCOTT BLVD 1
HERITAGE CREST MT SCOTT BLVD NORTH OF KING RD 6
HIDDEN FALLS PH. 3 EAST OF 152"° DR & SOUTH OF SUNNYSIDE RD 15
HIGHLANDER ESTATES NORTH OF RIDGECREST RD 1
HIGHLAND MIST NORTH OF RIDGECREST RD 5
JACKSON HILLS PH. 1-3 145™ AVE & RIDGCREST RD 1
JACKSON HILLSPH.4 & 5 EAST OF 145™ AVE & SOUTH OF CLATSOP ST 4
J B MEADOWS 118™ AVE & SUMMERS LN 5
JOHNATHAN SUMMERS ESTATES 118™ AVE & SUMMERS LN 3

Augnst 24, 2022

Agenda Item 3.2

Page 2 of 4




KASAB PARTITION 147™ AVE SOUTH OF MONNER RD 1
LIBERTY VIEW 122"° AVE & MOUNTAIN GATE RD 3
MADELYN HEIGHTS CALLAHAN RD & RIDGECREST RD 3
MADELYN MEADOWS EAST OF 129™ AVE & NORTH OF SUNNYSIDE RD 1
MADRONA ECKERT LN 2
MARTIN'S VIEW ESTATES 232"° AVE SOUTH OF HWY 212 2
MOUNTAIN GATE PH. 2 129™ AVE & MOUNTAIN GATE RD 1
MITCHELL PARK 129™ AVE SOUTH OF KING RD 1
MOLLY MARIE 139™ AVE SOUTH OF SS RD 1
NORMANDY GARDENS 132"P AVE SOUTH OF SS RD 1
NORTHERN HEIGHTS PH. 1 & 2 145™ AVE NORTH OF RIDGECREST RD 2
NORTHPOINT 132"° AVE & CALLAHAN RD 4
OVERLOOK 119™ AVE & SUMMERS LN 5
OWEN'S PARTITION TOSCANA PL WEST OF 147TH AVE 2
PACIFIC CREST 172N° AVE SOUTH OF HEMRICH RD 4
PARKSIDE PH. 2, 3, & 4 SOUTH OF RIDGECREST RD 8
PLEASANT VALLEY VILLAGES PH. 1 & 2 162"° AVE NORTH OF SUNNYSIDE RD 92
PLEASANT VALLEY VILLAGES PH. 3 162"° AVE NORTH OF SUNNYSIDE RD 67
PLEASANT VALLEY VILLAGES PH. 4 162" AVE NORTH OF SUNNYSIDE RD 31
PLEASANT VALLEY VILLAGES PH. 5 162" AVE NORTH OF SUNNYSIDE RD 13
PONTE CINO PH. 2 132"° AVE SOUTH OF SS RD 1
REANNA RIDGE 127™ AVE & MATHER RD 2
RIM ACRES MATHER RD & CRANBERRY LP 3
SARAH KNOLL MOUNTAIN GATE RD 1
SCOUTERS MOUNTAIN PH. 1 EAST OF 145™ AVE & NORTH OF MONNER RD 5
SHADOW RIDGE 147™ AVE NORTH OF SS RD 4
SIRI'HILLS SOUTH OF HWY 212 & EAST OF HWY 224 9
STELLA HEIGHTS 172"° AVE SOUTH OF HEMRICH RD 3
STILLWATER ESTATES SNOW FIRE DR & MOUNTAIN GATE RD 5
STONE BRIDGE SCOTT CREEK LN & COUGAR WY 1
STONE RIDGE SUMMIT MOUNTAIN GATE RD EAST OF SE 129™ AVE 3
SUNRISE MOUNTAIN VIEW EAST OF 152"° AVE NORTH OF SS RD 2
SUNSHINE RIDGE (SOUTHERN RIDGE PH. 1) NORTH OF SS RD WEST OF 147™ AVE 7
TARALON 157™ AVE TO 162"° AVE SOUTH OF SS RD 4
THE RESERVE PH. 1 & 2 SOUTH OF MOUNTAIN GATE RD 4
TRICKLE CREEK 132" AVE SOUTH OF SS RD 3
Aungust 24, 2022 Agenda Item 3.2 Page 3 of 4




VALEMONT PARTITION EAST OF 132N° AVE & NORTH OF RIDGECREST RD 1
VINEYARD RIDGE PH. 2 122N° AVE & HUBBARD RD 1
VISTA HEIGHTS 147™ AVE NORTH OF SS RD 3
WILLINGHAM HEIGHTS MATHER RD 1
WOODLAND HEIGHTS 132N° AVE NORTH OF SS RD 1
Total Lots (as of July 31, 2022) 417
Total Lots (as of June 30, 2022) 431
Total Lots (as of May 31, 2022) 451

Augnst 24, 2022
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Agenda Item — 3.3
SUNRISE WATER AUTHORITY

REGULAR BOARD MEETING

August 24, 2022
SUBJECT Construction Report
BOARD ACTION For Informational Purposes Only
REQUESTED
PRINCIPAL STAFF Tyler Wubbena, Senior Engineer
PERSON
DOCUMENTS Project Management Report
ATTACHED

Summary

A summary of capital projects with significant activity in the last month is shown on the
following pages.
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Project Name: SE 97" Ave, SE 118" Drive, and SE Ridgecrest Ct

Project Description:  This project combines four smaller pipeline replacement projects
that will be bid and contracted as a single replacement project. The
existing pipelines are either Class 50 pipelines or small diameter
cast iron with a history of leaks. New hydrants are being added to
increase fire protection for existing customers.

Budget: $700,000

Construction Date Fall 2022

3

90 Percent Drawing and Photo of SE Ridge Crest Ct

Project Update:
e Staff has received the construction cost estimate from the consultant. Staff is preparing the
final bid documents with the consulting team.

e Staff is performing the final review of the 100 percent drawings.
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Project Name: Elevated Tank Generator Replacement

Project Description: This project replaces the generator at the Elevated Tank booster
pump station. The generator has had a history of reliability and
was in need of replacement.

Budget: $25,000

Construction Date Sumer/Fall 2022
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Existing Generator at Elevated Tank and New Generator in Storage

Project Update:

e Team Electric is scheduled to install the new generator on August 25 with assistant from

Sunrise staff.
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Project Name: Electrical Assessment Phase II and Arc Flash Study

Project Description:  This project is to complete the second half of the electrical
assessment on the remaining SWA pump stations and related
facilities. In addition, the consultant is conducting an arc flash
hazard assessment on all facilities that they are conducting the
electrical assessment.

Budget: $150,000

Construction Date TBD

WELL 4

" WELL 2 EAST

Typical Electrical Equipment Review and Condition Assessment

Project Update:

e On July25, Sunrise, Team Electric and R&W Engineering completed the third and final
round of site visits at Well 2E and 4 for the Phase 11 electrical assessment.

e Sunrise has authorized Task Orders for completion of the arc flash assessments.

e R&W has started the electrical assessment based on the field visits. Staff anticipates received
a draft report in October.
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Project Name: High Ridge Court Intertie

Project Description:  This project replaces an existing 4-inch cast iron pipe on Dogwood
Lane with a new 8-inch waterline. The pipeline will be extended
and connected with an existing 6-inch waterline on SE High Ridge
Court. The intertie provide redundancy for Damascus area
customers.

Budget: $350,000

Construction Date Fall 2022
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WEST SE HIGH RIDGE CT INTERTIE JUNE 23RD, 2022
THNGINEERING 13705 SE WIESE RD - EASEMENT EXHIBIT

Example Easement Exhibit

Project Update:

e Staff has received the easement descriptions from Compass Corp. The final easement
documents are being prepared.

e The final bid documents are being prepared.
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Project Name: Sieben Park / Well 2W

Project Description: Well pump has failed and needs replacement. The electrical
equipment and chlorination equipment is located in below ground
vaults, which presents a safety hazard for staff and is hard on the
existing electrical equipment.

Budget: $500,000

Construction Date Summer 2023

Ha
and Territon, - / = Nl -
r Thva —
1‘:4“]' :-:-ls'T Paey -4 s [t Cree
== |. , | R . "9se Creek Trail
="y = 20 X Sieben i
= ‘\ e —=w.  Pork Rose Creek Trail

i :'..: 5 | B
i i_‘_"'”". 3 cmvn .e.ezoms TER WELL VAULT: WELL 2W

q . o \ .
o ya077 | ——— ..:-‘ “"“»f31.. | '
| ! L | | _1 e
T B Gwsd B | | | g 4765
' 1409 | - x ol
=1 — | P ! L_—1 /‘%%5' '-"er'l;gg: Q;;xg o
1

. 1479 J
09, Hm ! = = — = / : Q n -
0 a8 | 34101 ( e ] ] | T [ | hiassas.. | T |
: = % s 2 |\4-51- L«H, 14611 {43t | '| 1 [ 1 i
i =l | [ b | !_‘1_5'_\.-& 3 E | - | -
1= L |

--:1‘3i ,_;-‘.1‘_.:‘. f

12829 a8 |1

| | r
A6, | {aizs | 14507 jasas 1azsd 1l Vagnd

Prolect Location: Sieben Park

aie Cordrol vave and foot vaive o
erarebs P

Wil Vi o A Giund Corpieicn
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Project Update:

e Jacobs is preparing the internal design team and will be preceding forward with concept level
design after Labor Day.
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Project Name: Pump Station 8 Parking & Generator

Project Description:  This project is creating off street parking for staff safety while
maintaining the pump station. The project will add a permanent
natural gas powered generator and make recommended electrical
improvements from the Phase I Electrical Assessment study.

Budget: $300,000

Construction Date Summer 2023

SRAINS

Proposed Parking Area

Project Update:

e Coordinating with Vista Woods HOA on progressing a property boundary adjustment to
accommodate the parking area and generator continues.

e Staff have approved the final design scope and fee estimate. Grayling Engineers and their
design team are starting the final design of the generator and parking area.
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Project Name: Pump Station 15 Generator Enclosure
Project Description: Replace existing environmental enclosure with a new high-

performance acoustic enclosure
Budget: $100,000
Construction Date Fall 2022
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Proposed Generator Enclosure

Project Update:

e DPeterson Cat staff have received a tentative delivery date of early September for the new
enclosure.

e Installation of the new enclosure is expected in mid-September.
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SUNRISE WATER AUTHORITY

Agenda Item —

3.4

REGULAR BOARD MEETING

August 24, 2022
SUBJECT Operational Reports
BOARD ACTION For Informational Purposes Only
REQUESTED

PRINCIPAL STAFF
PERSON

DOCUMENTS
ATTACHED

BACKGROUND

OPTIONS

STAFF
RECOMMENDATION

Augnst 24, 2022

Tim Jannsen, Engineering Manager

Newly Installed Equivalent Residential Units (ERUs)
Water Pumped to Sunrise Water
SWA Unaccounted for Water Twelve Month Running Average

Summary

The following graphs are presented to the Board for informational
purposes.

None.

None.

Agenda Item 3.4
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Newly Installed Equivalent Residential Units (ERUs)
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SWA Unaccounted For Water
Twelve Month Running Average

180 - 9%

160 - 8%

6 140 | 0

s 7%
o .
‘;U 120 6% o
=

o

s [
3 100 - 5% £
% o)
o 3
(&) c
g 80 - 4% 3
£ S
©
60 - 3% ;é

40 - 2%

20 - 1%

0 - 0%

7/20 9/20 11/20 1/21 3/21 5/21 7121 9/21 11/21 1/22 3/22 5/22 7122

Unaccounted for Water in MG

Unaccounted for Water (%)

Augnst 24, 2022 Agenda Item 3.4 4 of4



SUNRISE WATER AUTHORITY

Agenda Item — 3.5

REGULAR BOARD MEETING

August 24, 2022
SUBJECT Financial Statements — July 2022
BOARD ACTION The Board of Commissioners is requested to review.
REQUESTED
EFFECTIVE DATE August 24, 2022
PRINCIPAL STAFF Jamey Pietzold, Finance Director
PERSON
DOCUMENTS Revenue & Expense Graphs
ATTACHED Cash Graphs
Water Sales Graph
Revenue vs Expense by Fund and Acct Type compared to Budget
Meter Sold by Month and Size
Meter Sales — July 2022
Cash Balance Report
Cash Position and Transfers
Bank Reconciliation
LGIP Reconciliation
Board Audit Report
Summary
BACKGROUND The listed financial statements are presented to the Board each month for

Aungust 24, 2022

our review.
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Revenue and Expenditure Graphs
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Cash Graphs

FY23 General Fund Reserves FY23 SDC Reserves
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Notes

= General fund reserves are appoximately $5.4 mil* greater than at July 2021.

= The current Interfund Loan Balance from the General Fund to the SDC Fund for Improvements is $6.99 million and to the SDC
Fund for Reimbursement (bond payments) is $3.9 million.

= Interest on the LGIP OSTF increased to 1.40% from 1.15% at the end of July 2022.

Aungust 24, 2022 Agenda Item 3.5 3of 14



Water Sales
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*9/2019 change to monthly billing for residences on bi-monthly billing brought revenue forward from 10/2019

and caused a drop in 9/2020 and a jump in 10/2020 of the 12-Month Running AVG
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General Ledger
Revenue vs Expense by Fund and
Acct Type

User: jpietzold S W

User: |pIetzold 1600 P UNRISE AT ER

Period 01 - 01

Fiscal Year 2023

Fund Description Budget Current Month Year toDate  Remaining Budget YTD Budget % of Adopted

Budget

01 GENERAL FUND
INTEREST 50,000.00 13,055.86 13,055.86 36,944.14 4,166.67 26.11
RESIDENTIAL WATER SALES 9,021,000.00 818,670.48 818,670.48 8,202,329.52 751,750.00 9.08
NON-RESWATER SALES 2,979,000.00 243,209.01 243,209.01 2,735,790.99 248,250.00 8.16
SYSTEM DEV CHRGES 195,000.00 6,051.00 6,051.00 188,949.00 16,250.00 3.10
INTERAGENCY REVENUE 69,000.00 5,137.60 5,137.60 63,862.40 5,750.00 7.45
LATE FEES 40,000.00 2,990.00 2,990.00 37,010.00 3,333.33 7.48
MISCELLANEOUS 302,000.00 23,977.28 23,977.28 278,022.72 25,166.67 7.94
LOAN PROCEEDS 10,000,000.00 0.00 0.00 10,000,000.00 833,333.33 0.00
OTHER 4,371,658.00 0.00 0.00 4,371,658.00 364,304.83 0.00
Revenue 27,027,658.00 1,113,091.23 1,113,091.23 25,914,566.77 2,252,304.83 412
PERSONNEL SERVICES 3,842,000.00 207,699.39 207,699.39 3,634,300.61 320,166.67 541
WATER & ELECTRIC M&S 3,113,000.00 0.00 0.00 3,113,000.00 259,416.67 0.00
ADMIN M&S 1,344,000.00 151,370.02 151,370.02 1,192,629.98 112,000.00 11.26
SYSTEM M&S 1,250,000.00 10,721.41 10,721.41 1,239,278.59 104,166.67 0.86
HV ROW M&S 245,000.00 0.00 0.00 245,000.00 20,416.67 0.00
CAPITAL OUTLAY 18,150,000.00 0.00 0.00 18,150,000.00 1,512,500.00 0.00
CAPITAL OUTLAY - PROJECTS 2,130,000.00 0.00 0.00 2,130,000.00 177,500.00 0.00
TRANSFERS TO OTHER FUNDS 750,000.00 0.00 0.00 750,000.00 62,500.00 0.00
CONTINGENCY 1,000,000.00 0.00 0.00 1,000,000.00 83,333.33 0.00
Expense 31,824,000.00 369,790.82 369,790.82 31,454,209.18 2,652,000.00 1.16

01 GENERAL FUND -4,796,342.00 743,300.41 743,300.41 -5,539,642.41 -399,695.17 -15.50

03 RESERVE FUND
INTEREST 4,000.00 483.35 483.35 3,516.65 333.33 12.08
LEASES AND RENTS 202,000.00 18,086.79 18,086.79 183,913.21 16,833.33 8.95
Revenue 206,000.00 18,570.14 18,570.14 187,429.86 17,166.67 9.01

GL - Revenue ys Expense by Fund and Acct Type (08/18/2022 - 02:48 PM)

sy

Agenda Item 3.5

50f 14



Fund Description Budget Current Month Year toDate  Remaining Budget YTD Budget % of Adopted
Budget
ADMIN M&S 40,000.00 2,021.90 2,021.90 37,978.10 3,333.33 5.05
CAPITAL OUTLAY 260,000.00 145,924.21 145,924.21 114,075.79 21,666.67 56.12
CONTINGENCY 30,000.00 0.00 0.00 30,000.00 2,500.00 0.00
Expense 330,000.00 147,946.11 147,946.11 182,053.89 27,500.00 44.83
03 RESERVE FUND -124,000.00 -129,375.97 -129,375.97 5,375.97 -10,333.33 104.34
05 SDC CONSTRUCTION FUND
INTEREST 20,000.00 3,896.16 3,896.16 16,103.84 1,666.67 19.48
SYSTEM DEV CHRGES 5,307,000.00 196,340.00 196,340.00 5,110,660.00 442,250.00 3.70
TRANSFER FROM OTHER FUNDS 750,000.00 0.00 0.00 750,000.00 62,500.00 0.00
Revenue 6,077,000.00 200,236.16 200,236.16 5,876,763.84 506,416.67 3.29
CAPITAL OUTLAY - PROJECTS 505,000.00 0.00 0.00 505,000.00 42,083.33 0.00
DEBT SERVICES - PRINCIPAL 4,371,658.00 0.00 0.00 4,371,658.00 364,304.83 0.00
TRANSFERS TO OTHER FUNDS 1,692,800.00 0.00 0.00 1,692,800.00 141,066.67 0.00
Expense 6,569,458.00 0.00 0.00 6,569,458.00 547,454.83 0.00
05 SDC CONSTRUCTION FUND -492,458.00 200,236.16 200,236.16 -692,694.16 -41,038.17 -40.66
o7 REVENUE BOND DEBT FUND
INTEREST 15,000.00 1,872.73 1,872.73 13,127.27 1,250.00 12.48
TRANSFER FROM OTHER FUNDS 1,692,800.00 0.00 0.00 1,692,800.00 141,066.67 0.00
Revenue 1,707,800.00 1,872.73 1,872.73 1,705,927.27 142,316.67 0.11
DEBT SERVICES - PRINCIPAL 1,595,000.00 0.00 0.00 1,595,000.00 132,916.67 0.00
DEBT SERVICE - INTEREST 97,800.00 0.00 0.00 97,800.00 8,150.00 0.00
Expense 1,692,800.00 0.00 0.00 1,692,800.00 141,066.67 0.00
07 REVENUE BOND DEBT FUND 15,000.00 1,872.73 1,872.73 13,127.27 1,250.00 12.48
Revenue Total 35,018,458.00 1,333,770.26 1,333,770.26 33,684,687.74 2,918,204.85 0.0381
Expense Total 40,416,258.00 517,736.93 517,736.93 39,898,521.07 3,368,021.50 0.0128
Grand Total -5,397,800.00 816,033.33 816,033.33 -6,213,833.33 -449,816.65 -0.1512
GL - Reveﬂll{]g%g  Expense by Fund and Acct Type (08/18/2022 - 02:48 PM) Agenda Ttem 3.5 6of 14



Meters Sold By Month & Size

Fiscal Year 2022-2023 Last Year Last Year
5/8" Upgrade Upgrade Upgrade Total Total Total Total Meters
Month x 3/4" 3/4" 3/4" 1" 1" 1-1/2" 2" 2" 3" 4" Meters Gen. Fund SDC Total Dollars Meters To Date Diff.
July 16 - - 1 - - - - - - 17 $ 6,051 $ 196,340 $ 202,391 20 20 (3)
August - - - - - - - - - - - $ - $ - $ - 36 56
September - - - - - - - - - - - $ - $ - $ - 39 95
October - - - - - - - - - - - $ - $ - $ - 22 117
November - - - - - - - - - - - $ - $ - $ - 45 162
December - - - - - - - - - - - $ - $ - $ - 27 189
January - - - - - - - - - - - $ - $ - $ - 39 228
February - - - - - - - - - - - $ - $ - $ - 21 249
March - - - - - - - - - - - $ - $ - $ - 54 303
April - - - - - - - - - - - $ - $ - $ - 9 312
May - - - - - - - - - - - $ - $ - $ - 28 340
June - - - - - - - - - - - $ - $ - $ - 25 365
Totals YTD: 16 - - 1 - - - - - - 17 $ 6,051 $ 196,340 $ 202,391 365 (3)
Last Year Last Year +/- Mthlyvs. +/- Mthly vs. Total ERU's
5/8" Upgrade Upgrade Upgrade Total Total ERU's ERU ERU per Month
ERU's/Month  x 3/4" 3/4" 3/4" 1" 1" 112" 2" 2" 3" 4" ERU's ERU's To Date Last Year Budgeted Budgeted
July 16.0 - - 25 - - - - - - 18.5 27.0 27.0 (8.5) (22.5) 41
August - - - - - - - - - - - 36.0 63.0 42
September - - - - - - - - - - - 43.0 106.0 42
October - - - - - - - - - - - 34.0 140.0 41
November - - - - - - - - - - - 45.0 185.0 42
December - - - - - - - - - - - 27.5 212.5 41
January - - - - - - - - - - - 39.5 252.0 42
February - - - - - - - - - - - 21.0 273.0 40
March - - - - - - - - - - - 79.0 352.0 46
April - - - - - - - - - - - 9.0 361.0 39
May - - - - - - - - - - - 29.0 390.0 41
June - - - - - - - - - - - 51.5 441.5 43
Totals YTD: 16.0 - - 25 - - - - - - 18.5 441.5 (8.5) (22.5) 500.0
Note: Irrigation-Temp and Fire Meter sales not included in the count
Fire: -
Irrigation-Temp: 2
Transfers: -
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Meter Sales July 2022

Meter Service Installation SDC SDC Credit/
Company Subdivision Size Type Charge Reimb Improv Dig-in Other Total
Pleasant Valley Villages 2 #225-228,
Heritage Homes of Molalla 239-240, 249, 289 5/8x3/4 | 8 Domestic $2,400.00 $20,640.00 $64,264.00 $368.00 | $87,672.00
Heritage Homes of Molalla Pleasant Valley Villages 5 #541-546 5/8x3/4 | 6 Domestic $1,800.00 $15,480.00 $48,198.00 $276.00 [ $65,754.00
Pence Contruction, LLC Goodwill HV - Starbucks Building 1 1 Commercial $400.00 $6,450.00 $20,082.00 - $115.00 [ $27,047.00
Scouters Mountain, LLC Scouters Mountain Phase 1 5/8 x 3/4 | 1 | Irrigation - Perm $300.00 $2,580.00 $8,033.00 ($3,500.00) $46.00 $7,459.00
Stella Heights HOA Stella Heights Tract D 5/8 x 3/4 | 1 | Irrigation - Perm $300.00 $2,580.00 $8,033.00 [ ($5,500.00) $46.00 $5,459.00
5/8" x 3/4" 16 $5,200.00 $47,730.00  $148,610.00  ($9,000.00) $851.00 $193,391.00
3/4" 0
Upgrade 3/4" 0 Net Refunds -
1" 1 Add'l Dig-In/Damage $0.00
Upgrade 1" 0 Temp -Irrigation $0.00
1-1/2" 0 $5,200.00 $47,730.00  $148,610.00  ($9,000.00) $851.00 $193,391.00
2" 0
Upgrade 2" 0
3" 0
4" 0
Meters analyzed for ERU count 17
General Fund System Development Revenue  ($2,949.00)
Fire 0 SDC Fund System Development Revenue $196,340.00
Irrigation - Perm 2 $193,391.00
transfers 0
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SUNRISE WATER AUTHORITY

CASH BALANCES

As of July 31, 2022
GENERAL FUND July June May
CASH S 600.00 $ 600.00 $ 580.00
WELLS FARGO CHECKING 6,741,997.46 6,551,147.75 6,652,115.62
LGIP GENERAL 12,315,428.51 12,329,574.59 12,320,123.54
LGIP RESERVE 27,201.94
TOTALS S 19,085,227.91 S 18,881,322.34 S 18,972,819.16
RESERVE FUND
WELLS FARGO CHECKING S 90,673.60 S 223,777.84 S 207,094.96
LGIP 456,945.85 456,462.50 456,112.61
TOTALS S 547,619.45 $ 680,240.34 S 663,207.57
CONSTRUCTION FUND (SDC's)
WELLS FARGO IMPROVEMENT 2,110,866.35 1,962,256.35 1,548,558.35
WELLS FARGO REIMBURSEMENT S 503,632.00 S 455,902.00 S 323,032.00
LGIP 151,306.10 147,409.94 144,589.54
LGIP IMPROVEMENT 2,900,364.79 2,900,364.79 2,900,364.79
LGIP REIMBURSEMENT 631,643.89 631,643.89 631,643.89
TOTALS S 6,297,813.13 $ 6,097,576.97 $ 5,548,188.57
REVENUE BOND DEBT SERVICE RESERVE FUND
WELLS FARGO CHECKING S - S - S -
LGIP 1,770,426.49 1,768,553.76 1,767,198.10
TOTALS S 1,770,426.49 S 1,768,553.76 S 1,767,198.10
TOTAL ALL ACCOUNTS $ 27,701,086.98 S 27,427,693.41 S 26,951,413.40
CASH RECONCILIATION S 600.00 $ 600.00 $ 580.00
CHECKING RECONCILIATION S 9,447,169.41 $ 9,193,083.94 $ 8,730,800.93
LGIP RECONCILIATION $ 18,253,317.57 S 18,234,009.47 S 18,220,032.47
DIFFERENCE S - S - S -

Aungust 24, 2022
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SUNRISE WATER AUTHORITY
Cash Position and Transfers for July 2022

General Checking LGIP-5133 LGIP - 6439 LGIP-5422 LGIP-5506 LGIP-5134
& Petty Cash (General) (Retn Reserve) (Reserve) (SDC) (Rev Bond) Total
Beginning Balance 9,193,683.94 12,329,574.59 - 456,462.50 3,679,418.62 1,768,553.76 27,427,693.41
Cash Receipts 1,121,939.73 13,033.12 22.74 483.35 3,896.16 1,872.73 1,141,247.83
ADP ACH Withdrawals (173,192.04) (173,192.04)
AP Checks & P-Card (630,892.34) (630,892.34)
Electronic payments (22,545.02) (22,545.02)
FYE Accruals (41,224.86) (41,224.86)
Transfers between accounts - (27,179.20) 27,179.20 -
Ending Balance 9,447,769.41 12,315,428.51 27,201.94 456,945.85 3,683,314.78 1,770,426.49 27,701,086.98
Cash Balances from July 2021 to July 2022

$30,000

$25,000 W w — < :

$20,000

$15,000

o l l l

= RIRMRT L s
; [
July Aug Sept Oct Nov Dec Jan Feb Mar Apr May June July
mm General mmmmm Reserve mmmm SDC Bond =——Total
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BALANCE PER BANK - WELLS
BALANCE PER BANK - WELLS PR
TOTAL

PLUS DEPOSITS IN TRANSIT

PM Cash Receipts on book not bank
Outstanding Cash Receipts on book not bank
Outstanding Cash Receipt on bank not book

LESS OUTSTANDING CHECKS

Prior Months - Outstanding - Refunds
May Outstanding

June Outstanding

July Outstanding

OTHER RECONCILING ITEMS

Net at bank BMS ACH returns

Net at bank BMS Transfirst ACH merch fee
Reconciliation Adj

net corrections

ADJUSTED BANK BALANCE

BALANCE PER GENERAL LEDGER

General Fund (01-00-1025-001)

General Fund (01-00-1025-002) PR ZBA
Reserve Fund (03-00-1025-001)

SDC Improvement (05-00-1025-001)

SDC Reimbursement (05-00-1025-002)
Revenue Bond Debt Service (07-00-1025-000)
BALANCE PER GENERAL LEDGER

Aungust 24, 2022

SUNRISE WATER AUTHORITY
BANK RECONCILIATION
As of July 31, 2022

BEGINNING
BALANCE CASH RECEIPTS CASH DISB. ENDING BALANCE
7/1/22 7/31/22
9,286,124.64 1,086,099.76 570,546.96 9,801,677.44
- 173,192.04 173,192.04 -
9,286,124.64 1,259,291.80 743,739.00 9,801,677.44
25,206.94 (25,206.94) -
- 32,398.55 32,398.55
- 291.20 291.20
(408.86) (408.86)
(493.50) (493.50) -
(117,345.28) 125.46 (117,112.41) (107.41)
384,228.13 (384,228.13)
- 868.62 868.62 -
- 549.50 549.50 -
- (2,453.38) (2,453.38)
- 29,266.96 29,266.96 -
9,193,083.94 1,295,131.77 1,041,046.30 9,447,169.41
6,551,147.75 906,625.43 715,775.72 6,741,997.46
- 173,192.04 173,192.04 -
223,777.84 18,974.30 152,078.54 90,673.60
1,962,256.35 148,610.00 - 2,110,866.35
455,902.00 47,730.00 - 503,632.00
9,193,083.94 1,295,131.77 1,041,046.30 9,447,169.41
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SUNRISE WATER AUTHORITY
LOCAL GOVERNMENT INVESTMENT POOL RECONCILIATION
As of July 31, 2022

BEGINNING ENDING
BALANCE CASH RECEIPTS CASH DISB. BALANCE

BALANCE PER LGIP - 5133 - General Fund 12,329,574.59 13,033.12 27,179.20 12,315,428.51
BALANCE PER LGIP - 6439 - Commitment Reserve - 27,201.94 - 27,201.94
BALANCE PER LGIP - 5422 - Reserve Fund 456,462.50 483.35 - 456,945.85
BALANCE PER LGIP - 5506 - SDC Fund 3,679,418.62 3,896.16 - 3,683,314.78
BALANCE PER LGIP - 5134 - Rev Bond Fund 1,768,553.76 1,872.73 - 1,770,426.49
TOTAL 18,234,009.47 46,487.30 27,179.20 18,253,317.57
PLUS DEPOSITS IN TRANSIT -

ADJUSTED BANK BALANCE 18,234,009.47 46,487.30 27,179.20 18,253,317.57
BALANCE PER GENERAL LEDGER

General Fund (01-00-1030-000) 12,329,574.59 13,033.12 27,179.20 12,315,428.51
General Fund (01-00-1030-001) - 27,201.94 - 27,201.94
Reserve Fund (03-00-1030-000) 456,462.50 483.35 - 456,945.85
SDC (05-00-1030-000) 147,409.94 3,896.16 - 151,306.10
SDC Improvement (05-00-1030-001) 2,900,364.79 - - 2,900,364.79
SDC Reimbursement (05-00-1030-002) 631,643.89 - - 631,643.89
Revenue Bond Debt Service (07-00-1030-000) 1,768,553.76 1,872.73 - 1,770,426.49
BALANCE PER GENERAL LEDGER 18,234,009.47 46,487.30 27,179.20 18,253,317.57
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Bank Reconciliation

Board Audit

User: jpietzold

Printed: 08/18/2022 - 11:52AM

Date Range: 07/01/2022 - 07/31/2022
Systems: '(All)

Check No. Vendor/Employee

Fund: 01 GENERAL FUND
Department: 00 General Fund-Non-Depart

0 Kirby Nagelhout Construction Co

53292 American Family Life Assurance Company
53301 American Family Life Assurance Company
53307 LAYTH YOUSIF

53321 JEANNETTE HELLEY

53322 TINA HOSPERS

53323 HUI RU HUANG

53324 HUI RU HUANG

53325 WILLIAM III WEGESEND

53326 TOM JACOBSON

53327 KATHLEEN LANSING

53328 CARLEY & ROBERT SCHRIEVER

Department: 01 ADMINISTRATION

0 Chaves Consulting Inc

0 CTX Business Solutions

0 CTX Business Solutions

0 UniFirst Corporation

0 UniFirst Corporation

53294 Covenant Technology Solutions, Inc.
53297 Cooperative Public Agencies of Washington County
53298 JSQUARED ENTERPRISES INC
53299 Kelli Kristin Sussman

53303 Clackamas Cty-Dept of Finance
53304 Covenant Technology Solutions, Inc.
53310 Clackamas 800 Radio Group

53315 J Thayer Company Inc

53316 North Clackamas Chamber

53318 Oregonian Media Group

53329 PGE

Department: 02 FINANCE & CUSTOM SERV

0 Bend Mailing Services, LLC
0 Metereaders, LLC

0 Metereaders, LLC

53314 City of Happy Valley

Department: 03 TECHNICAL SERVICES

0 Connie Johnson
53294 Covenant Technology Solutions, Inc.

Department: 04 FIELD OPERATIONS

Airgas, Inc.

Carson Oil Company, Inc.
Carson Oil Company, Inc.
Carson Oil Company, Inc.
Fastenal

K&D Services of Oregon Inc
United Site Services

United Site Services

53293 Aurora Landscape

53295 H&D Soli, Inc.

53296 Portland Badge Company, LLC

53306 August 24, 208&D Soli, Inc.
53309 Aurora Landscape

(=R R R A =R =R R )

Basemap and CAD Support (FY22)
IT Migration TO at 50% completion

SUNRISE WATER

Transaction Description Date

Pay App 02 Retainage AC Land 07/28/2022
AFLAC Inv June 2022 07/11/2022
AFLAC Invoice July 2022 07/21/2022
Refund Check 237623-000, 13538 SE GL 07/21/2022
Refund Check 015663-000, 14950 SE RC 07/28/2022
Refund Check 233448-000, 14653 SE BE 07/28/2022
Refund Check 030547-001, 13456 SE CC 07/28/2022
Refund Check 030547-000, 13431 SE CC 07/28/2022
Refund Check 021209-000, 9950 SE 91S' 07/28/2022
Refund Check 016976-000, 13765 SE 17 07/28/2022
Refund Check 029693-000, 14516 SE PO 07/28/2022
Refund Check 026779-000, 14515 SE NC 07/28/2022

Total for Department: 00 General Fund-Non-Depart

Monthly User Fee for OR-0486 ERMS S: 07/21/2022
Copy/Scanner Maint July 2022 07/11/2022
Office Equip Maint August 2022 07/28/2022
Janitorial Supplies June 2022 07/11/2022
Janitorial Supplies July 2022 07/21/2022
IT Office Supplies 07/11/2022
Annual Membership Dues FY23 07/11/2022
Janitorial Services July 2022 07/11/2022
Website Maint July 2022 to Dec 2022 07/11/2022
Income Assistance Program June 2022 07/21/2022
IT Services July 2022 07/21/2022
C-800 Radio Ops Cost FY23 07/28/2022
Office Supplies July 2022 07/28/2022
Annual Dues N. Clackamas Chamber 07/28/2022
Personnel Recruitment Costs 07/28/2022
June 2022 Electricity 07/18/2022
Total for Department: 01 ADMINISTRATION
BMS Monthly Fees Posted FY23 07/21/2022
Meter Reading Services June 2022 07/11/2022
Meter Read Services July 2022 07/21/2022
CoHV ROW Fee Q422 (April to June) 07/28/2022

Total for Department: 02 FINANCE & CUSTOM SE

07/28/2022
07/11/2022

Total for Department: 03 TECHNICAL SERVICES

CYL CO2 FG/IND 20# ALUM June 202. 07/11/2022
ULSD#2 BIODIESEL B5 (105.71 units) 07/11/2022
87 REG E-10 (206.10 units) 07/21/2022
87 REG E-10 (235.20 units) 07/28/2022
Operations Team Safety Supplies 07/11/2022
‘WS Maint Leak Flagging Services 07/28/2022
Sanitation Services July 2022 07/11/2022
Monthly Site Services July 2022 07/21/2022
Landscaping Maint April 2022 07/11/2022
Pump Station Supplies 07/11/2022
Employee Badges 07/11/2022
qugpa&gggpj.\faint - Valve Sleeves 07/21/2022 13 of 14
Landscape Maint July 2022 07/28/2022

Amount

-10,094.10
513.75
513.75
307.00

2,349.27
26.79
21.53
53.58

394.59
26.79
366.64
1,806.38

23,714.03

370.20
777.00
609.44
227.02
169.02

30.00
150.00
300.00

1,200.00
400.00

3,750.00

5,760.00
327.84
605.00

3,952.00
577.80

19,205.32

10,815.94
7,151.36
7,711.63

155,091.83

180,770.76

3,968.00
4,375.00

8,343.00

126.00
1,848.86
989.78
1,470.08
113.58
240.00
623.24
141.29
2,432.88
47.46
29.36
22.99
810.96



53311
53312
53313
53317
53320

Clackamas Steel & Mfg, Inc.
Genuine Parts Company
H&D Soli, Inc.

James Olbrich

Top Industrial Supply, Inc

Department: 05 SYSTEM OPERATIONS

53329

PGE

Department: 06 CAPITAL RENEWAL

0
0
0
53302
53305
53308
53319

Fund: 03 RESERVE FUND

3J Consulting Inc

Kirby Nagelhout Construction Co
R&W Engineering Inc

Century West Engineering Corp
Grayling Engineers PLLC

AKS Engineering & Forestry LLC
Team Electric Company

Department: 00 General Fund-Non-Depart

0
0
0
53294

Dell Marketing, LP
Dell Marketing, LP
Peterson Cat

Covenant Technology Solutions, Inc.

Aungust 24, 2022

Vehicle Maint - Dodge 5500 Dump
Wire for Dodge Lighting

Meter Maint Supplies

Backflow Test (Qty 5)

Ops Team Tools

Total for Department: 04 FIELD OPERATIONS

June 2022 Electricity

07/28/2022
07/28/2022
07/28/2022
07/28/2022
07/28/2022

07/18/2022

Total for Department: 05 SYSTEM OPERATIONS

Professional Eng Services 05.28.22 to 06.

Pay App 02_AC Building

Pump Station Elec Assessment Report Jw
High Ridge Ct Water Main CIP June 202.

Pump Station 8 CIP June 2022

AC Arborist Tree Evaluation & Report

ARC Flash Study

Total for Department: 06 CAPITAL RENEWAL

Total for Fund:01 GENERAL FUND

Dell Latitude 5530
Dell Thunderbolt Dock- WD19TBS

2022 Caterpillar 420 Backhoe LoaderSer?
IT Network Install_Setup TO at 50% com

07/28/2022
07/28/2022
07/21/2022
07/21/2022
07/21/2022
07/28/2022
07/28/2022

07/11/2022
07/21/2022
07/21/2022
07/11/2022

Total for Department: 00 General Fund-Non-Depart

Total for Fund:03 RESERVE FUND

Grand Total
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48.00
194.98
340.97
200.00

82.86

9,763.29

31,960.08

31,960.08

13,739.30
201,882.02
4,158.15
9,605.50
1,334.50
773.91
992.00

232,485.38

478,813.80

2,045.16
2,359.17
145,924.21
1,750.00

152,078.54

152,078.54

630,892.34



Agenda Item — 4.1
SUNRISE WATER AUTHORITY

REGULAR BOARD MEETING

August 24, 2022

SUBJECT Board Calendar
EFFECTIVE DATE September 1, 2022
PRINCIPAL STAFF Kim Anderson, Government Relations Manager
PERSON
Meeting Schedule
31 auc, wWED All day SDAO Board of Directors and Management Staff Training Series Chemeketa Eola
5 sep MoN 12 - 1pm N. Clackamas Chamber Public Policy
6 SEP, TUE 7-8pm Happy Valley City Council
8 SEP THU 6 - 8pm CRW
13 sep TUE 6 -7pm Boring Water
14 ser wep 5:30 - 7:30pm RWPC Exec Comm
15 sep THU All day SDAO Summer Conference Salem Convention Center
20 sER TUE 6 - 8pm Oak Lodge Water Services
7 -8pm Happy Valley City Council
22 sep THU 5:30 - 7pm NCcCcwe
28 SsEP, WED 6 - 8:30pm SWA Board Meeting
7 - 9pm SFWB
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